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MINISTRY OF LAWAND JUSTICE
{Lepislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

The following Act of Parliament received the assent of the President on the
22nd April, 2013, ami is hereby puhlr:hc:l for general information:-

I'HIE SEXUAL I-IAMSSMENT OF WOMEN AT WORKPLACK
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
Lind dprd, 2013 ]

AnActio provide protection against sexual harassment of women at workplace
and for the prevention and redressal ol complaints of sexual harassment and
for matlers connected therewith or incidental thercto,

WiLRLAs sexual harassment results in violation of the lundamental rights of a woman

1o equality under arneles 14 and 13 of the Constitution of Lndia and her right w 1ifz and to live

with digpity wncer article 21 of the Cunstitution and right 1o practice any profession or 1o

carry on any occupation, irade or business which includes a rish to 2 sate environment free

from sexual harassment;

Axp wikREas the protection apgainst sexual harassment and the right to work with
thgmity are universally recogmised human righis by international conventions and instroments
sueh as Convention on the Elimination of all Fosms of Discriminution against Women, which
fies been rutilicd on the 25th June, 1993 by the Government of India,

Ay winiseeas 108 expedient o make provisions for siving efTect 1o the said Convention
for protection of women azainst sexual harassment a1 workplace.
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Bk it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—
CHAPTER ]

PRELIMINARY

Shon title, L. (/) This Actmay be called the Sexual Harassment of Women at Workplace (*revention,
extent- and Prohibition and Redressal) Act, 2013,
comméencement

{2 It exaendds to the whole of India.

(#) It shall come into force on such date as the Central Government may, by notification
in the Official Gazelle, appoint.

Delmitions. 2. In this Act, unless the context otherwise requires, -
(a) “aggricved woman" means—

(i) in relation to a workplace, a woman, of any age whether employed or
net, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(¢ in relation 1o a dwelling place or house, a woman of any age who is
cmployed in such a dwelling place or housc;

(&) “appropriate Government” means-

() i relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly

() by the Central Government or the Union territory administrstion,
the Central Government;

(1) by the State Government, the State Government;

(if) in relation to any workplace not covered under sub-clause (/) and
falling within its teritiory, the State Government;

(£} “Chairperson™ means the Chairpersen of the Local Complaints Commitice
nominated under sub-section (1) of section 7;

() "' District OfTicer™ means an officer notified under section 5,

(£} “domestic worker” means @ woman who is employed to do the household
waork in any houschald for remimeration whether in cash or kind, either directly or
through any agency on a lemporary, permanent, part time or full time basis, but does
not inciude any member of the family of the employer;

(/) “employee” means a person employed at a work place for any work on regular,
temporary, ad froc or daily wage hasis, either direetly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
ul’cmpluymu::t are expirass or implied and includes a co-worker, a contract worker,
probationcr, trainee, apprentice or called by any other such namc;

{2) “employer” means—

{#) in relation to any department, organisation, undertaking, cstablishment,
cnlcrprise, mstitution, office, branch or unit of the appropriate Government or &
local authority, the head of thar department, arganisation, underliking,
cstablishment, entesprise, institution, office, branch or unit or such other officer
as the uppropriste Government or the local authority, as the case may be, may by
an order specify in this behalf,

(1) in any workplace not covered under sub-clavse (1), any person
responsible for the management, supervision and control of the workplace.,
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Explanatiun —For the purposes of this sub-cliusc “management”
includes the persen or board or commitiee responsible for formulation and
administration of polices for such organisation;

{iif) in reldnon 1o workplace covered under sub-clauses () and (i1}, the
person dischirging contractual obligations with respect to his or her em ployees;

{#v) In relation to a dwelling place or house, a person or a household wha
cmploys or benelits from the employment of domestic worker, irrespective of the
number. time period or type of such worker employed, or the nature of the
cmployment or activities performed by the domestic worker;

() "“Internal Committes” means an Internal Complaints Committee constituted
under section 4,

(1) “Lacal Commilice™ means the Local Complaints Commitiee eonstituted under
section 0,

() “Member” means a Member of the Internal Committec or the Local Committee,
as the case may he,

() “prescribed™ means preseribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4;

{m) “respondent” means a person against whom the aggricved woman has made
a complaint under section 9;

{n) “sexual harassment™ inclides any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely: —

(/) physical contact and advances; or

(i) a demand or request for sexual favours; or
(i) making sexually coloured remarks; or

(iv] showing pornography, or

(vhany other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

() “workplace™ includes -

(f) any department, organisation, undenaking, establishment, enlerprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially [inanced by funds provided dircctly or indirectly by the
appropriate Governmenl or the local authority or a Government company or a
carporation or a co-operative society;

{iiy any private sector organisation or a privale venture, underiaking,
enterprise, institution, establishment, society, trust, non-governmental
orpanisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
achivitivs including production, supply, sale, distribution or scrvice;

(1) hospitals or nursing homes;

(ne)any sports inshitute, stadium, sports complex or competition or pames
venue, whether residential or nat used for training, sporis or other activities
relating thereto;

() any place visited by the employee arising out of or during the course of

employment including transporiation provided by the employer for undertaking
such joumey;
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(wi) a dwelling place or a house;

(p) “unorganised sector” in relstion to 2 workplace means an enterprise owned
by individuals or sell-employed workers and engaged in the production or sale of
onods or providing service of any kind whatsoever, and where the enterprise emplays
workers, the number of such workers is iess than ten, .

3. (/) No woman shall be subjected 1o sexual harassment at any workplace,

(2) The following circimstanees, among, othcr circurmstances, i5il ocours or s persient

i relation w or connceled with any acl or behaviour of sexual harassment may amount 10
sexual hurassiment.

Constilution

(1} implied or explicit promise of preferential treatment in her employment. or
(if) implied or explicit threat of detrimental treatment in her employment: or
(if1) implied or explicit threat about her present or future employment status; or

{iv) interference with her work or creating an intimidating or offensive or hostile
work environment forher, or

{v) humiliating trestment likely to affeet her health or salety,
CHAPITERII
Constirunion oF INTERNAL COMPLATNTS COMMIUTTEE

4. (1) Every employer ofa workplace shall, by an order in writing, constitute a Commitiee

of lntcenal to he known as the “Intermal Complaims Commitiee":

Complamts
Commilles

Provided thal where the offices or administrative units of the workplace nwre located at

diflerent places or divisioiial arsub-divisional level, the Intermal Committee shall be constiluted
at ol administrative units or ollices.

() The Internul Commitee shall consist of the following members 1o be nominated by

the employer, namely: -

() a Presiding Gfficer who shall be & woman employed at a senior level at
workplace from amongst the employees:
Provided that in case a senior level woman employee is nol available, the

Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to i sub-section {/):

Provided further that in case the other offices or administrative units of the
warkplace do not have a senior level woman employee, the Presiding Officer shall be
naminated from any other workplace of the same employer or other department or
l.1r_L;ill’1i.'iE|.i{Iﬂ;

(&) not less than twe Members from amongst employees preferably comnutted
1 the cause of women or who have had experience in social work or have legal
knowledge,

() pne member from amongst non-governmental organisations or assouiations
committed ta the cause of women or a person familiar with the issues relating 1o sexual
harassment:

Provided that 2t Jeast one-half of the total Members so nominated shall be women.

{ ) The Presiding Officer and every Member of the Internal Committee shall hold office

tor such period, nol exceeding three years, from the dute of their nomination as may he

specificd by the employer

{41 The Member appointed frem amongst the non-governmental arganisations or

assaciations shull be paid such fees or allowances for holding the proceedings of the Internal
Committee, by the employer. as miy be prescribed.
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(3} Where the Presiding Officer or any Member of the Internal Committee.
{r) comiravenes the provisions of section 16; or

() has been convigted for an offence or an inquiry into an offerce under any law
for the me being in Force is pending agaimst him, or

(e} he has been found guilly in any disciplinary procecdings or a disciplinary
proceeding 1s pending against him; or

() hus 50 abused his position as 1o render his continuance in office prejudicial
e the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitiee
and the vacancy so created or any casual vacancy shall be filled by fresh nominatian in
uceordance with the provisions of this section,

CHAPTER I
Consmmurion or Locar CoMPLAINTS CoMMiTTes

5. The appropriate Governiment may notify & District Magistrate or Additional Distriet
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act,

0. (1) Livery District Olficer shall constitute in the district concerned, a committee to be
known as the “Local Complaims Committee” to receive complaints of sexual hurassmen!
from establishments wherc the Internil Complaints Committee has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself,

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban arca, to receive complaints

and forward the same 10 the concerned Local Complaimts Committee within a period of

seven days.

() The jurisdictica of the Local Complaints Committee shall extend to the arcas of the
district where it is constiluted,

7. (/) The Local Complaints Committee shal] consist of the following members to be
nominated by the Distriet Officer, namely:- -

(a} a Chairperson to be nominated from amongst the eminent women in the field
ol social work and committed to the causc of women;

{#) one Member to be nominated from amongst the women working in hlock,
Liluka or wehsil or ward or municipality in the district;

(¢} two Members, of'whom al least one shall be s woman, lo be nominuted from
amuongst such non-governmental organisations or associations committed 160 1he cavse
ofwomen or a person familiar with the issues reluting Lo sexual harassment, which may
b prescribed:

Provided that ot least one of'the nominees should, prefevably, have a background
in law or legal knowledoe:

Provided lorther that at least one ol the nominees shall be a woman belonsing to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
munority community notified by the Central Governient, from time o time;

(ef) the concerned officer dealing with the social welfare or women and child
development in the disirict, shall be a member ex officio,

(21 The Chairperson and every Member of the Local Commiltee shall hold office for
such period, not cxceeding three years, from the date of their appointment as may be specified
by the Distnet Oflicer
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{J) Where the Chairperson or any Member of the Local Complaints Commilice -
() contravenes the provisions of section 16; or

(4] has been convicted for an offence or an inquiry into an offence under any law
far the time being in force is pending against him; or

(¢) has heen found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() has so abused his position us 1o render his continuance in office prejudicial
L the public interest,

such Chairperson or Member, as the case may b, shall be removed from the Commitiec and
the vacancy so created ot any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(4) The Chairperson and Members of the Local Committec other than the Memburs
nominated under elauses (b) and () of sub-section () shall be entitled 1o such lees or
allowances for holding the proceedings of the Local Committee as may be preseribed.

8. (/) The Central Government may, afier duc appropriation made by Parliament by law
i this behalf, make to the State Government grams of such sums of money as the Cenlral
Government may think fit, for being utilised for the payment of fees or allowances referred 1o
in sub-section (4) of scetion 7,

(2) The State Government may set up an agency and transfer the grants made under
sub-section (1) to thal agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-scction (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and
andited in such manner as may, in consultation with the Accountant General of the State, be
preseribed and the person holding the custody of the accounts of the agency shall furnish,
1o the State Government, before such date, as may be preseribed, its audited copy ol accounts
tapether with auditors’ report thercon.

CHAPTER TV
CoMPLAINT

9, (1) Any egerieved woman may make, in writing, a complaint of sexual harassment al
workplace to the Internal Commitiee if so constituted, or the Local Committee, in case itis nol
so constituted, within & period of three manths from the date of incident and in case of a
serivs of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot he made in writing, the Presiding Officer or
any Member of the Intemal Committee or the Chairperson or any Member of the Locel
Committee, as the case may be, shall render all reasonable assistance lo the woman for
making the complaint in writing:

Provided further that the Intérnal Committee or, as the case may be, the Local Commutiee
may, for the reasons 1o be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the woman [rom
filing a complaint within the said period

(29 Where the aggrieved woman is unable to make a complaint on account ol her
physical or mental incupacity or death or otherwise, her lesal heir or such other person a8
may be prescribed may make complaint under this seetion,

10. (1) The Internal Committee or, as the case may be, the Local Commitice, miy, hefure
initiating an inquiry under section |1 and at the request of the aggrieved woman lake sieps
tos seitle the matter between her and the respondent through conciliation
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Provided that no monetary settlement shall be made as a basis of conciliotion,

{73 Where a settlement hus beep arrivell al under sub-section {1}, tho Internal Commillee
or the Local Commitiee, as the case may be, shall record the settlement so wirived and
forward the same o the employer or the Dustrict Officer (o take action as specified in the
recommendation i

(3) The Internal Commitiee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(1) Where a settlement is mirived at under sub-seetion (1), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

1. (/) Subject 1o the provisions of section 10, the Internal Commitiee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
1o the respondent and where no such rules exist, in such manner as may be preseribed or in
case of a domestic worker, the Local Committee shall, if prima facie case cxist, forward the
complaint to the police, within a period of seven days for registering the ease under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggrieved woman informs the Internal Committee or the Local
Committee, us the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the 1ocal Committee shall proceed to make an inquiry inte the complaint or, as
the case may be, forward the complaint to the police:

Provided finther that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Commitiee.

(2) Notwithstanding anyrhing comtained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it maty consider appropriate, to the agerieved woman by the respondent, having regard to the
pravisions of seetion |5,

(1) For the purposc of making an inguiry under sub-section (/7), the Internal Committee
or the Local Committee, 2s the ¢ase may he, shall have the same powers as are vested ina
civil court under the Code of Civil Procedure, 1908 when trying o suit in respect of the
lollowing matters, namely:—-

() summoning and enforcing the attendance of any person and examining him
on outh;

(b) requiring the discovery and production of documents; and
(¢} any other maticr which may b preseribed.
{4} The inguiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTER Y
ISQUIRY PRI COMPLAIN

12. (!} During the pendency of an inquiry, on a written request made by the agerieved
worman, the Intermal Committee or the Local Commitiee. as the case may be, may recommend
1o the employer Lo _

{u) transfer the aggrieved woman or the respondent 1o any other workplace; or
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(1) wrant leave o the aggr n.-m:d woman up lo a perind t}f‘tl:ra..c: mnnllh or
(¢} prant such nlllu relief 1o IhL abgrlwcd WO as may he prescrth:tl

(2) The leave granted to the aggrieved woman under this section shall be in addition (o
the leave she would be otherwise entitled

(1) On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implament the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Commitlee or the Local Cormnitlee, as the case may be.

13. (1) On the completion of an inquiry under this Act, the Internal Committee or the
Local Committee, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be mude available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
al the eonclusion that the allegation against the respondent has not heen proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the mattey,

(3) Wherc the Internal Committee or the 1.ocal Cominitteg, as the case may be, arrives
at the conclusion that the allcgation against the respondent has been proved, it shafl
recommend {o the employer ar the Disirict Officer, as the case may be—-

() to take action fer sexual harassment as a miscondnct in accordunce with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be proscribed:

(i) o dedugt, notwithstanding anythisg in the serviee rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section | 5;

Provided that in case the employer is unable to make such deduction from the
salury of the respondent due to his being absent from duty or cessation of employment
it may direct 12 the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (i), the Internal Commitice or, as the case may be, the Local Committee may
forward the arder for recovery of the sum as an arrear of land revenue to the concerned
Distriet Ofhicer.

(/) The employer or the District Officer shall act upon the recommendation within ity
days of s receipt by him

14, (1) Where the Internal Committee or the Local Committee, as the case may b,
arrives el a conclusion that the allegation against the respandent is malicious or the agoricved
woman or any other person making the complaint has made the complaint knowing it to le
false or the aggrieved weman or any other person making the coruplaint has produced any
forged or misleading document, it may recommend to the emplayer or the Distriet Officer, as
the case muy be, to take action against the woman or the persen who has made the complaint
under sub-section (1) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist. in sueh manner us may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof
need nol attract action against the complainant under this section; -

Provided lurther that the malicious iment on part of the complainant shat! be establishel
after an inquiry in accordance with the procedure prescribed, before any action is
recommended,
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(2) Where the Internal Committee or the Local Commillee, as the case may be, prrivis
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend (o the employer of the witness or the
District Officer, as the case may be, 1o take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service miles exist, in such
manner as may be preseribied,

I15. For the purpose of determining the surms to be paid to the agerieved woimnan under
clause (ir) of sub-section (3) of section 13, the Internal Committee or the Local Committee, s
the case may be, shall have regard Lo

(@) the mental trauma, pain, suffering and emotional distress caused Lo the
agarieved wommn;

(£) the loss in the carcer opportunity due to the incident of sexual harassment;
(€) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income and financial status of the respondent;

(&) feasibility of such payment in lump sum or in instalments.

16, Notwithstanding anything contained in the Right to [nformation Act, 2008, the
contents of the complaint made under section 9, the identily and addresses of the agericved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the [nternal Committee or the Local Committee, as the
case may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or mude knawn o the public, press and
mediain any manmer:

Provided that information may be disseminated regarding the justice secured to Iy
victim of sexual hirassment under this Act without disclosing the name, wrfdress, identity or
any other particulars calculuted to lead w the identification of the agerieved woman and
witnesses, '

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contrevencs the provisions of section 16, he shall be liable for penalty in accordance with the
provisiens of the service rules applicable (o the said person or where no such service rules
exist, in such manner as may be prescribed

L8. (#) Auy person aggrieved from the recommendations made under sub-section (4
of section I3 or under clause (1) or clause (i) of sub-section (3) of section 13 tir sub-
section () or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendativns may prefer an appeal 1o the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provizions contained in any other law for the time heing in
force, the person aggrieved miy prefer an appeal in such manner as may be prescribed,

(2) The appeal under sub-section {4) shall be preferred within a period of ninety days
of the recommendations
CHAPTER VI
DUTES oF EMPLOYER
19, Fvery employer shall —
(i) provide a safe working environment at the woriplace which shait include
safety from the persons coming inte contacl at the workplace;

() display 4t &ny conspicuous place in the workplace. the penal CUNSCYULnCes
ol sexual harassments; and the order canstituting, the Internal Committee under sub-
section (/1 of sechion 4
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(&) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmas
for the members of the Inlernal Commiltee in the manner as may be prescribed;

(¢f) provide necessary facilities 1o the Internal Committec or the Local Commitiee,
as the case may be, for dealing with the complaint and condueting an inquiry,

(&) assist in securing the anendance of respondent and witnesses before the
Internal Committee or the Local Commuitiee, as the case may be;

() make available such information to the Internal Committee or the Local
Commillee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman it she so chooscs to file @ complaint in
relation to the offence under the Indign Penal Cede or any other law for the time being
in force;

(A1) cuuse ta initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or 1f the aggrieved woman so desires,
where the perpetrater is not an employee, in the workplace at which the incident of
sexual harassment took place;

(#) treat sexual harassment as a misconduet under the sprvice rules and initiate
action for such misconduct;

{ /) monitor the timely submission of reportz by the Internal Committees.
CHAPTER VI
DUTIES AND POWERS OF DisTrICT OFFICER

20. The District Officer shall, -
{a) manitor the timely submission of reports furnished by the Local Commitice;
(h) take such measurcs as may be necessary for engaging non-governmental
organisations for creation of awarcness on sexual harassment and the rights of the
WO,
CHAPTER VI
MISCELLANEDUS
21. (1) The Internal Commitiee or the Local Commillee, as the ease may be, shall in
each calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward & brief report on the annual reports received undor
sih-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
wiaintain data on the number of vases filed and dispased of in respzer of all cases of sexual

harassment al workplace

24. I'he appropriate Government may, subject o the availability of financial and other
rEsOurces,

(@) develop relevant information, education, communication and training
materials, and orzanise awareness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
ol woman 4t workplses,

45 of 1860

43 ol 1860



THE GAZETTE OF INDIA EXTRADRDINARY 11

(h) formulate orientation and training programmes for the members of the Local

Clomplaints Committee.

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public inlerest or in the interest of women employces at a workplace o do se, by order in
writing —

(a) call uponany employer or District Officer to furmish in writing such information
relating w sexunl harassment as it may regquire:
(b) authorise any officer to make inspection of the records and workplace in

relation 1o sexual harasement, who shall submit a report of such inspection to it within
such period as may be specified in the order,

(2) Every employer and Distriet Officer shall produce on demand before the officer
making the inspeetion all information, records and other documents in his custody having
bearing on the subject matter of such inspection,

26. (1) Where the employer tails to

(o) constitute an internal Commitiee under sub-seetion () of scetion 4,
(5) take action under sections 13, 14 and 22: and
() contravenes or atfempts to contravene or abets contravention of vther
provisions of this Act or any rules made thereunder,
he shall be punishuble with fine which may extend to fifty thousand rupees.
(U any employer, alter having been previously convicted of an offence punishable

under this Act subsequently commits and is convicted of the same offence, he shall be liable
Ly

(¢} twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that incase a higher punishment is preseribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(7i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellution of the registintion, as the case may be, by the Government or local authority
required for carrying on his business or activity,

27, (/) No court shall take cognizance ol any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of & Metropolitan Magistratc or a Judicial Mazistrate of
the first class shall try any offence punishable under this Act,

() Every offence under this Act shall be non-cognizable,

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other lew for the time being in force.

2% (1) The Centrsl Government may, by notification inthe Officiai Garette, make rles
lor carrying out the provisions of this Act.

() In particular and withew prejudice 1o the zenerality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—

{e) the fees or allowsnces to be paid w the Members under sub-section () of
section 4

(F) nominaticn of members under clanse (e) of sub-seetion (1) of section 7;

() the tees or aliowances W be paid to the Chairperson, and Members ander
sub-section () of section 7

Fower o call
for information
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() the person who may make complaint under sub-section (2) of seetion

(&) the ymanner of inguiry under sub-section (1) of section 11,

() the powers for making an mquiry under clause (¢) of sub-scction (2) of
section [1;

(5) the relicfto be recommended under clause (¢) of sub-section (/) of section 12;

(k) the manner of action 1o he taken under clause (/) of sub-section () of
section 13;

() the manner ofaction to be taken under sub-sections (/) and (2) of seclion [4;

(/) the manner of action to be taken under section 17,

(&) the manner of appeal under sub-section (/) of section 18,

(y the manner of organising workshops, awareness programmes for sensitising
the employecs and vrientation programmes for the members of the Internal Commitiee
under ciause (¢) of section 19 and

(1) the form and time for preparation of annual report by Internal Corminittec and
the Locil Commitkee under sub-seetion (/) of section 21,

(1) Every rule made by the Central Government under this Act shall be laid as soon as
may be afler it is made, before cach House of Parlisment, while it is in session, for a total
period of thinty days which may be comprised in vne session or in two or more SUCECSSIvE
sessions, and if, before the expiry ol the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any medification in the rulc or
both Houses ngree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annuiment shall be without prejudice to the validity of anything previously
dune under that rule,

() Any rule made under sub-section (4) of section 8§ by the State Government shall be
laidd, as soon us may be after it is made, before each House of the Staice Legislarure where if
consists of two Houses, or where such Legistature consists of one House, before that

House.

30, (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
Government may, by order published in the Official Gazelte, muke sueh provisions, not
inconsistent with the provisions of this Act, as may appear to it o be necessary for removing
the difticulty:

Provided that no such order shall be made under this section afler the expiry of o
period of two years [rom the commencement of this Act.

(2) Every order made under this section shall be laid, as soon a5 may be afier it is mae,
kefore cach House of Parliament,

PE. MALHOTRA,
Secy, ro the Ciove. aof fndi

CORRIGENDA
PHE PREVENTION OF MONEY-LAUSNDERING (AMEXDMENTYACT, 2012
(2 of20013)
At page 18, in line 2, for SAMS”. redd AT

Al pige 21, in line 14, for “Protection”, read “(Protection)”
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CORRIGENDUM

THE UNLAWFLIL. AC'l_']V]'I'IES (PREVENTION) AMENDMENT ACT, 2012
{30f2013)

At page 6, in line 22, for “clause”, read “clause”,

CORRIGENDUM

THE BANKING LAWS (AM ENDMENT) ACT, 2012
{4 0f2013)

Atpage 8, in line 29, for *sections 30"," read “scction a0,m,.

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90F2013)

Al page 1, in the marginal heading to section 2, Sor “4715,54,00,000",
read"49715,54,00,000™

GMGIPMRND—254GK 54)—23-04-2013.



